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[image: ]Recruitment & selection statement
GINA is a UK social enterprise united by lived experience to bring compassionate, tailored counselling & bespoke products/resources for all women  to sexual violence & abuse. We are a colourful, growing organisation. If you thrive off creativity & have a passion for supporting women  subjected to sexual violence & abuse, we’d love to hear from you!
Please note, opportunities are open to women only under the Equality Act 2010 pursuant to Schedule 9, Part 1.
GINA is committed to equality and valuing diversity.
This includes a commitment within our recruitment & selection processes, where we are welcoming applications from across the community & are actively encouraging applicants with a protected characteristic to join our team.
GINA believes that lived experience is vital and central to everything that we do.
We are committed to ensuring that women subjected to sexual violence and abuse are involved at every level of our organisation. Therefore, we welcome applications from women with lived experience of sexual trauma who also meet the person specification, so we can work together, engage and amplify voices throughout all our work.
GINA is committed to ensuring the safety of the women we support. More details can be found in our Adult & CYP Safeguarding policies (available upon request).

[image: ]Welcome letter
November 2026
Hi there,
Thank you for your interest in joining GINA. We're delighted that you're considering becoming part of our team and look forward to learning more about you.
Enclosed is our Applicant Information Pack, which provides further information about GINA, the role and what it's like to be part of our organisation. We encourage you to take your time when completing the Application Form, giving us a chance to get to know you, your experience, skills and what you could bring to GINA. All applications will be treated in the strictest confidence. We've also included Guidance Notes to support you throughout the application process.
Please remember to complete the Equal Opportunities Monitoring Form and return this alongside your Application Form. If you'd like to find out a little more about GINA, our work and the difference we make, we'd love you to visit our website at www.gina.uk.com.
We will be reviewing applications, shortlisting candidates and arranging interviews on a rolling basis, so we encourage you to apply as early as possible. If you haven't heard from us within one month of submitting your application, you may assume that you have been unsuccessful on this occasion. However, we hope this won't deter you from considering future opportunities to join GINA.
Once completed, please email your Application Form and Equal Opportunities Monitoring Form to lucy@gina.uk.com. Thank you again for considering GINA.
Warm wishes
Lucy Hebberts | Head of GINA
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Mission & vision
Vision:
A world revolving with hope & compassion to hold women subjected to sexual violence & abuse in their truth & embrace women in living into their power.
Mission:
To step into shared power, in celebration of individuality, compassion & connection to support women subjected to sexual violence & abuse in living hopeful futures; while challenging beliefs, attitudes & systems that facilitate sexual violence & abuse.
Social mission:
Uniting in lived experience to enhance a compassionate, curious & tailored approach to support for women subjected to sexual violence & abuse.
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About GINA
Led by women with lived experience of sexual trauma, GINA is a women-led social enterprise and Community Interest Company (CIC) providing immediate, specialist counselling alongside bespoke products, resources and opportunities for women subjected to sexual harassment, violence and abuse.
GINA offers a private alternative to traditional support pathways, with no waiting lists for counselling. We recognise that accessing timely, specialist support can be difficult, particularly given the lengthy waiting lists experienced across much of the free support sector. GINA occupies a unique position within the UK as a specialist, private-sector organisation dedicated to supporting women subjected to sexual harassment, violence and abuse.
Alongside our services, we offer a range of volunteering, fundraising and community engagement opportunities, enabling individuals to contribute to our work, share their experiences and help shape what we do.
GINA is the sister organisation of RSVP (the Rape & Sexual Violence Project), a Birmingham-based charity providing free specialist support to individuals affected by sexual violence and abuse. As a social enterprise, GINA reinvests its surplus into the community, with all surplus donated to RSVP to help sustain and develop its free specialist services.
 Our Approach
We support women who have been subjected to any form of sexual harassment, trauma, violence or abuse, regardless of when it happened. We understand that the impact of trauma can be both emotional and physical, and that experiences of anger, shame, mistrust and disconnection can be natural responses to sexual violence and abuse.
Our approach is compassionate, empowering and grounded in an understanding of trauma. We recognise that responses to overwhelming experiences are often rational, resourceful and, in many cases, essential to survival. Rather than defining women by what has happened to them or labelling the ways they have coped, we create space for women to explore their experiences, recognise their strengths and build upon the resilience and resourcefulness that have helped them navigate difficult circumstances.
We seek to challenge power imbalances, reject limiting labels and foster empowerment, connection and the opportunity for women to move forward on their own terms.
 Our Story
GINA was established by Founder Lisa Thompson after discovering that her much-loved grandmother, Nana Gina, had been raped as a teenager and had kept this secret for almost 70 years, only disclosing her experience shortly before she died. Lisa named GINA after her grandmother to create a positive and lasting legacy for her, and for women like her.  GINA was founded on the belief that women deserve more than simply being able to access support; they deserve opportunities to reconnect with themselves, discover their strengths and thrive beyond trauma.
Our Unique Organisation
GINA is not a charity, and we do not seek to replicate the work of the incredible charitable organisations already providing essential support. Instead, we offer a different model: combining specialist counselling with a social enterprise approach that creates opportunities for collaboration, innovation and community participation.
We work alongside individuals to co-create resources, products and events, ensuring that lived experience remains central to what we develop and deliver.
At the heart of GINA is the belief that all women deserve the right to be heard, believed, understood & supported. 





Job Description
Fundraising & Income Generation Lead
Summary & How the Role Makes a Difference
This exciting opportunity to work in a women & lived experience-led non-profit in a position designed to support our Head of GINA in funding & income generation at GINA HQ to help us achieve our mission to: 
Step into shared power, in celebration of individuality, compassion & connection to support women subjected to sexual violence & abuse in living hopeful futures; while challenging beliefs, attitudes & systems that facilitate sexual violence & abuse.
We’re looking for a magical human who lives into our values of an anti-victim blaming, trauma-responsive, compassionate approach to support women that builds upon the foundation of lived experience. You will be passionate about ensuring all women subjected to sexual violence & abuse are heard, believed, understood & supported. 
Description
The Funding & Income Generation Lead will play a key role in strengthening GINA's financial sustainability through the development and diversification of its income streams.
The postholder will be responsible for identifying and securing grant funding, developing and implementing fundraising initiatives and growing unrestricted income through GINA's trading activities, including its services, products and resources.
The role will involve researching funding opportunities, preparing compelling grant applications, developing new fundraising approaches and identifying opportunities to increase sales, improve existing income-generating activities and develop new commercial offerings.
Working closely with the Head of GINA and wider team, the postholder will help build a sustainable and diversified income model, reducing reliance on external grant funding while maximising opportunities to generate income that can be reinvested into GINA's work and services.
Purpose
To support the Head of GINA with funding and sustainable income generation and diversification to facilitate enhanced growth, sustainability & impact of GINA.
Salary
£30,023 (NJC 13) pro rota (plus pension contribution if applicable)
Fixed-term contract: 1 year (subject to future funding)
Hours of work
16 hours a week – working days & time to be determined. 
Location
Birmingham City Centre with remote working
Responsible to
Lucy Hebberts | Head of GINA

Main Duties & Responsibilities
Grant Funding & Trusts Development
· Research, identify and monitor suitable grant funding opportunities from charitable trusts, foundations, statutory bodies, corporate funders and other funding providers.
· Develop and maintain a funding pipeline, identifying opportunities aligned with GINA's strategic priorities, services and organisational development.
· Prepare and submit high-quality grant applications, particularly small and medium-sized funding opportunities, ensuring applications are compelling, accurate and aligned with funder requirements.
· Develop tailored funding proposals, project descriptions, budgets and supporting documentation.
· Work collaboratively with the Head of GINA and wider team to identify funding needs, develop project ideas and articulate GINA's impact and outcomes.
· Maintain a funding calendar, monitoring deadlines, application progress and funding decisions.
· Build and maintain relationships with funders, trusts and foundations, where appropriate.
· Identify opportunities for repeat funding, multi-year grants and longer-term funding relationships.
· Support the preparation of funding reports, monitoring information and grant-end evaluations.
· Monitor unsuccessful applications, identifying learning and opportunities to strengthen future submissions.
Fundraising Development & Income Diversification
· Support the development and implementation of GINA's wider fundraising strategy, identifying opportunities to diversify and increase income.
· Research and develop new fundraising initiatives suitable for GINA's organisational size, audience and mission.

· Identify opportunities for individual giving, community fundraising, regular giving, crowdfunding, digital fundraising and other fundraising activities.
· Develop and coordinate fundraising campaigns, appeals and initiatives to encourage financial contributions and support.
· Explore opportunities to develop GINA's supporter base and encourage ongoing financial contributions.
· Identify opportunities to engage individuals, community groups and other supporters in fundraising activities.
· Develop fundraising materials, communications and proposals that clearly communicate GINA's work, impact and funding needs.
· Monitor fundraising performance, evaluating income generated, engagement and the effectiveness of different fundraising approaches.
· Build and maintain a fundraising pipeline, identifying opportunities for sustainable and repeat income.
· Work collaboratively with the Marketing & Partnerships Lead to promote fundraising activities and maximise opportunities for supporter engagement.
Trading Income & Commercial Development
· Lead the development and growth of GINA's trading and earned income, with a focus on increasing unrestricted income generated through its services, products and resources.
· Identify opportunities to increase sales and uptake of GINA's existing products, resources, services and paid offerings.
· Review existing trading activities, identifying opportunities to improve visibility, accessibility, pricing, sales processes and income generation.
· Develop initiatives to promote and increase uptake of GINA's paid services, products and organisational offerings.
· Identify opportunities to develop new products, services and income-generating activities aligned with GINA's mission and organisational capabilities.
· Explore new sales channels, distribution opportunities and approaches to reaching potential customers and service users.
· Support the development of pricing models and income generation approaches that balance affordability, accessibility and financial sustainability.
· Monitor trading performance, sales, revenue and associated costs, identifying opportunities to improve financial contribution.
· Work with the Marketing & Partnerships Lead to ensure effective promotion of GINA's products, services and trading activities.
· Identify opportunities to develop repeat sales, customer engagement and sustainable trading relationships.
Monitoring, Evaluation & Financial Development 
· Establish and monitor measurable income generation objectives and KPIs across grant funding, fundraising and trading activities.

· Maintain accurate records of funding applications, fundraising activity, income generated and trading performance.
· Monitor progress against income generation targets and provide regular updates to the Head of GINA and Leadership Team.
· Analyse income streams, identifying opportunities for growth, diversification and improved financial sustainability.
· Support the development of income forecasts, budgets and funding plans.
· Evaluate the effectiveness of income generation activities, using learning and performance data to inform future development.
· Identify emerging funding trends, new income opportunities and changes in the external funding environment.
· Ensure all funding applications and fundraising activities meet relevant funder requirements, organisational policies and regulatory obligations.
· Contribute to GINA's wider organisational development and long-term financial sustainability. 
Organisational Collaboration & Development
· Work closely with the Head of GINA to identify organisational funding needs and income generation priorities.
· Collaborate with the Marketing & Partnerships Lead to ensure fundraising, trading and marketing activities are coordinated and complementary.
· Work with relevant colleagues to develop compelling funding applications, impact evidence, case studies and organisational information.
· Support the development of new initiatives and income-generating opportunities that align with GINA's values and strategic objectives.
· Maintain an understanding of GINA's services, products, organisational impact and wider objectives to effectively communicate its work to funders and supporters.

Training & Development Opportunities offered
Ongoing training & development opportunities surround access to specialist training exploring the impacts of sexual violence & abuse & supporting individuals offered by our sister organisation, RSVP. You will also have access to ongoing training opportunities surrounding business/social enterprise management, marketing, social media, fundraising, development & leadership.
This job description will be subject to review in the light of changing circumstances and may include other duties & responsibilities as may be determined. It is not intended to be rigid or inflexible but should be regarded as providing guidelines within which the individual works.

This role is subject to an enhanced DBS check - application to DBS will only be submitted if offered the position.
Person Specification
Experience
	Essential
	Desirable

	Experience writing grant applications, funding proposals or bids.
	Experience securing funding from charitable trusts, foundations and statutory funders.

	Experience researching and identifying funding opportunities.
	Experience securing small and medium-sized grants across multiple funding programmes.

	Experience in fundraising, income generation, business development or a related role.
	Experience developing and implementing fundraising strategies or campaigns.

	Experience identifying opportunities to generate income and support organisational growth.
	Experience working within the charity, voluntary or social enterprise sector.

	Experience producing clear, persuasive and well-structured written content.
	Experience developing individual giving, regular giving or community fundraising initiatives.

	Experience managing multiple projects, deadlines and competing priorities.
	Experience developing or managing trading activities, products or paid services.



Knowledge & Technical Skills
	Excellent written communication skills, with the ability to develop compelling funding applications and proposals.
	Knowledge of the UK charitable funding landscape, including trusts, foundations and grant-making bodies.

	Understanding of grant funding processes, eligibility requirements and application procedures.
	Understanding of fundraising principles, donor engagement and supporter development.

	Strong research skills and the ability to identify suitable funding and income opportunities.
	Knowledge of unrestricted and restricted funding, income diversification and financial sustainability.

	Good understanding of income generation and commercial development.
	Understanding of trading income, pricing models, sales development and product promotion.

	Strong organisational and administrative skills, including maintaining accurate records and monitoring deadlines.
	Experience using funding databases, CRM systems, fundraising platforms or financial monitoring tools.

	Ability to interpret information, develop budgets and demonstrate the financial and social impact of proposed activities.
	Understanding of basic financial forecasting, income reporting and cost analysis.



Skills & Competencies
· Written communication: Excellent writing skills, with the ability to produce persuasive, engaging and evidence-based funding applications and proposals.
· Research and analysis: Ability to research funding opportunities, interpret eligibility criteria and identify opportunities aligned with organisational priorities.
· Income generation: Ability to identify, develop and pursue opportunities across grants, fundraising and trading activities.
· Commercial awareness: Understanding of how products, services and other trading activities can generate income and contribute to organisational sustainability.
· Strategic thinking: Ability to identify opportunities, develop plans and prioritise activity to support longer-term organisational objectives.
· Organisation and time management: Ability to manage multiple funding applications, deadlines, projects and competing priorities effectively.
· Initiative and autonomy: Ability to work independently, take ownership of responsibilities and proactively identify new opportunities.
· Attention to detail: Ability to prepare accurate applications, budgets, supporting documentation and funding reports.
· Communication and collaboration: Ability to work effectively with colleagues, funders, supporters and external stakeholders.
· Problem-solving: Ability to identify challenges, develop solutions and adapt approaches to improve funding and income generation outcomes.
Personal Attributes & Values
· Passionate about GINA's mission, values and commitment to supporting women subjected to violence and abuse.
· Self-motivated, proactive and driven to identify and secure new income opportunities.
· Resourceful and creative, with the ability to identify opportunities beyond traditional grant funding.
· Resilient and persistent, particularly when managing unsuccessful applications or changing funding environments.
· Commercially minded, with an understanding of the importance of financial sustainability within a social enterprise.
· Collaborative and approachable, with the ability to work effectively within a small team.
· Professional, reliable and accountable.
· Committed to equality, diversity and inclusion, with an understanding of GINA's values and approach.




















Guidance Notes:
Thank you for considering an opportunity to join GINA. We're delighted that you're interested in being part of our organisation.
These guidance notes are designed to help you understand the application process, decide whether the role is right for you and give you the best possible opportunity to demonstrate what you could bring to GINA.
Before completing your application, please take the time to read all the information included in this pack. Each section has been provided to help you understand the role and what we're looking for.
Understanding the Job Description and Person Specification
Job Description: Outlines the responsibilities, duties and expectations of the role, giving you an understanding of what the successful candidate will be doing.
Person Specification: Sets out the skills, knowledge, experience and qualities we're looking for in an applicant. This is particularly important, as it forms the basis of our shortlisting process.
When completing your Application Form, please take the time to explain how you meet each of the criteria outlined in the Person Specification. Wherever possible, include specific examples to demonstrate your skills, experience and abilities. Remember, we're interested in understanding not just what you have done, but how you approach things and what you could bring to the role.
Your experience doesn't have to come from paid employment!
Relevant experience can come from all sorts of places. Whether you've developed skills through previous employment, volunteering, education, caring responsibilities, personal projects, hobbies or other life experiences, we'd love you to tell us about them. Don't underestimate the value of the skills and experience you've gained outside of a traditional working environment.
A Few Helpful Reminders
Please use the Application Form provided. We are unable to accept CVs or résumés in place of the completed application form.
Need more space? You're welcome to use additional continuation sheets where necessary. Please remember to include your name on each sheet.
Address every criterion. Make sure you provide examples demonstrating how you meet the requirements outlined in the Person Specification.
Complete the Equal Opportunities Monitoring Form. This information helps us monitor our recruitment processes and ensure that applicants are treated fairly and equitably.

Submit your application on time. Please ensure your completed forms reach us before the advertised closing date, as late applications cannot normally be considered.
Unsuccessful on this occasion? You are welcome to request feedback by telephone or in writing. We also warmly encourage you not to be discouraged from applying for future opportunities with GINA.
Finally, thank you again for your interest in joining GINA. We appreciate the time and thought that goes into every application and wish you the very best of luck. We look forward to finding out more about you!











	Surname: Click or tap here to enter text.
	Forename(s) : Click or tap here to enter text.
	

	Any former names:  Click or tap here to enter text.
	

	Home Address:
Click or tap here to enter text.
	
	






	Postcode:
Click or tap here to enter text.

	
	

	E-mail Address: Click or tap here to enter text.
	Home / Mobile Tel No: Click or tap here to enter text.
	

	NI number: Click or tap here to enter text.
	Work Tel No: Click or tap here to enter text.
	

	Are you related to anyone at GINA? 
 ☐  Yes              ☐  No
If yes, please give details
Click or tap here to enter text.
	In order that GINA may consider reasonable adjustments, are you a disabled person, as defined by the Equality Act 2010 (I.e. do you have a physical or mental impairment which has a substantial and long term adverse effect on your ability to carry out day to day activities)?
☐  Yes              ☐  No
	


	I order  that GINA  can fully consider any reasonable adjustment required to enable a disabled person to carry out the duties of a post please:

a) give details of any adjustment you may need to help you carry out the duties of the post applied for
Click or tap here to enter text.


b) give details of any special arrangements you will need (e.g. wheelchair access, sign language interpreter) if invited for interview.
Click or tap here to enter text.

Please note, a disability or health problem does not preclude full consideration for the job, and applications from all suitable applicants are welcome.  All information provided by applicants will be treated as confidential.


Application form

Present & Previous Employment
	What is your present job title?
Click or tap here to enter text.
	Duration employed in this position (years/months)
Click or tap here to enter text.
	

	Name and address of employer
Click or tap here to enter text.
	Current salary/grade
Click or tap here to enter text.
	

	
	Nature of business
Click or tap here to enter text.
	

	
	Notice required
Click or tap here to enter text.
	

	Please describe your role in the organisation and outline your responsibilities
Click or tap here to enter text.	



	Please list your previous appointments with the most recent first (please include details for any long periods of unemployment)

	Name and address of employer:
	Position held:
	Employment start date & end date:
	Reason(s) for leaving:

	Click or tap here to enter text.

	Click or tap here to enter text.	Start date:Click or tap here to enter text. End date:Click or tap here to enter text.
	Click or tap here to enter text.
	Click or tap here to enter text.

	Click or tap here to enter text.	Start date:Click or tap here to enter text. End date:Click or tap here to enter text.
	Click or tap here to enter text.
	Click or tap here to enter text.

	Click or tap here to enter text.	Start date:Click or tap here to enter text. End date:Click or tap here to enter text.
	Click or tap here to enter text.
	Click or tap here to enter text.

	Click or tap here to enter text.	Start date:Click or tap here to enter text. End date:Click or tap here to enter text.
	Click or tap here to enter text.

Please continue on a separate Word Document (or on an additional sheet at the end of this Application Information Pack if needed), with clear indication of the question/section being answered.
Education
	Secondary School(s)
	Qualifications gained (with grades attained)

	Click or tap here to enter text.	Click or tap here to enter text.
	College/University/correspondence course (state if full or part time)
Click or tap here to enter text.
	Qualifications gained (with grades attained)
Click or tap here to enter text.



Training
	Name and type of membership of professional body
Click or tap here to enter text.


	Job related training courses attended & dates of award/qualification/certification attained

Click or tap here to enter text.



















Please continue on a separate Word Document (or on an additional sheet at the end of this Application Information Pack if needed), with clear indication of the question/section being answered.
	
This section of the Application Form is for you to demonstrate how you meet the requirements of the Person Specification and to explain why you are applying for the job.  You must ensure that you show that you meet all of the Criteria from the Person Specification. 


Click or tap here to enter text.









































Experience

Please continue on a separate Word Document (or on an additional sheet at the end of this Application Information Pack if needed), with clear indication of the question/section being answered.
	We require candidates to provide details of two referees and preferably both should be qualified to comment on your work performance in the last 3 years, particularly in relation to the person specification/competencies required.

One of your referees must be your present or last employer.  We will not contact your present employer prior to an offer of appointment without your permission.  If you have not previously been employed then Head Teachers / College Lecturers etc are acceptable as referees.  Friends and relatives are not acceptable referees.

In addition, GINA reserves the right to approach any other previous employer or manager.

References will be taken up for the appointable candidate once an offer of employment has been made; therefore, you should ensure that your referees are in a position to respond promptly.

If you were known to your referee by a different name, please indicate your previous name.

All appointments are subject to satisfactory references.  GINA reserves the right to terminate any offer of employment or employment contract if the references prove to by unsatisfactory.

	

	A. Click or tap here to enter text.
	B. Click or tap here to enter text.
	









	If your present employer is not named as a referee, do you have any objections to their being asked for a reference?                
 ☐     Yes        ☐     No
	More information on how we request references can be found in our Recruitment Policy (available upon request). 
	




Declaration
	Where did you hear about this role? (please tick all relevant answers)

	☐  BVSC
	☐  The Survivors Trust
	☐  From an existing GINA team member

	☐  Changemarker Jobs
	☐  Word of Mouth
	☐  Through a University

	☐  Another organisation (please specify):
Click or tap here to enter text.
	☐  Social media (please specify):
Click or tap here to enter text.
	☐  Other (please specify):
Click or tap here to enter text.



		Self-disclosure form: criminal history
We invite you to disclose any criminal records, pending criminal proceedings or suspended sentences here:

	




Disclosure and Barring Service (DBS) 

All individuals working at GINA, on a paid or voluntary basis, will undergo a DBS check of criminal records. This check must be completed before your work at GINA commences. GINA will always complete our own DBS check, regardless of checks that have been made by other organisations. These checks will be updated every three years and staff are to disclose to their line manager or Designated Safeguarding Lead any information which may subsequently show up on DBS checks once employment has commenced. Staff must also disclose if they are living in the same household where another person who is disqualified lives or is disqualified ‘by association’ as specified in regulation 9 of the Childcare (Disqualification)Regulations 2009 as made under section 75 of the Childcare Act.  




	I declare that, to the best of my knowledge and belief, all statements contained in this form are correct.  I understand that should I conceal any material fact, I will, if engaged, be liable to the termination of my contract of employment.
Providing false info is an offence and could result in the application being rejected or summary dismissal (and possible police referral) if your application is successful. 


	
Signed: 
Click or tap here to enter text.


	
Date:
Click or tap here to enter text.



All information contained in the Application Form will be processed in accordance with our Data Protection Policy.

Additional sheet
	Section/Question:
	Continuation of answer:

	Click or tap here to enter text.	Click or tap here to enter text.
















































[image: ]How to Apply
If you'd like to find out more about GINA, our work and our approach, please visit our website at www.gina.uk.com.
If you have any questions about the role or would like to find out more before applying, please don't hesitate to get in touch with Lucy at lucy@gina.uk.com. We'd be very happy to hear from you.
Once completed, please email your Application Form and Equal Opportunities Monitoring Form to:
Lucy (Head of GINA) on lucy@gina.uk.com
Application deadline: 30th November 2026
We will be reviewing applications, shortlisting candidates and arranging interviews on a rolling basis. We therefore encourage you to submit your application as early as possible, rather than waiting until the closing date.
Thank you for taking the time to work through this Applicant Information Pack. We’re excited to receive your application.
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